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Preamble

This Code of Ethics defines the behavioral standards for students, establishes measures of disciplinary
responsibility, and outlines procedures related to disciplinary proceedings. It is mandatory for all students
at all levels of the Shota Rustaveli Theatre and Film State University of Georgia, as well as for
participants/auditors in vocational education and certificate/non-certificate programs.

The purpose of this Student Code of Ethics is to protect and reinforce the University's core mission and
values, ensuring a healthy environment conducive to academic, creative, research, and professional
growth.

This Code is based on the legislation in force in Georgia, the University Charter, and regulatory acts, and
operates in accordance with the principles of integrity, responsibility, mutual respect, impartiality,
fairness, and objectivity.

Article 1. General Provisions

1.1 All students of the University equally enjoy the rights granted to them under the legislation of Georgia,
the University’s charter, and its other regulatory acts.

1.2 A student is obliged to become acquainted with the Student Code of Ethics and to comply with its
requirements.

1.3 In the event of a violation of the Student Code of Ethics, a student's lack of knowledge of the norms
provided in the Code does not exempt them from responsibility.



1.4 A student shares the values stipulated in this Code and is required to observe its ethical norms to
ensure the effective conduct of educational processes within the University environment.

1.5 The University is obligated to respond appropriately to every proven violation of the Code of Ethics by
a student.

1.6 A student recognizes the University’s right to consider disciplinary accountability in case of a breach
of this Code and undertakes to comply with any decision made in connection with this matter.

Article 2. Unethical Conduct
A student shall be deemed in violation of this Code if they engage in any of the following:

2.1 Any action that poses danger or circumstances that may harm the University’s name, honor, or
professional reputation, or any action that damages the University’s name, honor, or professional
reputation—this includes spreading false or unverified information concerning University-related
matters.

2.2 A student, or a student self-governing body or student organization, violating the University’s mission
or its principle of political neutrality; promoting the interests of other individuals or organizations, or
affiliating formally or informally with external parties; through their activities creating risks or causing
damage to the University’s interests, authority, or public image; expressing opinions, making public
statements or proposals, or issuing promises on behalf of the University; using the University’s name in
personal communications or relationships; or using the University’s logo or other identifying symbols
without authorization.

2.3 Employing the University’s infrastructure—including its facilities, email system, or data resources—to
engage in direct or indirect political or religious agitation or propaganda.

2.4 Applying psychological pressure, defamation, threats, intimidation, or moral coercion against another
person—or attempting such actions—including in the context of resolving academic issues.

2.5 Discrimination against another person or exhibiting intolerance toward them based on any
difference—including, but not limited to, race, skin color, language, sex, age, citizenship, origin, place of
birth, place of residence, property status or social class, religion or belief, national, ethnic or social
affiliation, profession, family status, health condition, disability, sexual orientation, gender identity or
expression, political or other opinion, or any other characteristic.

2.6 Harassment — defined as pursuing, following, coercing, or engaging in unwelcome behavior toward a
person that aims to—or results in—the degradation of their dignity, creating an intimidating, hostile,
humiliating, disrespectful, or offensive environment. This includes any attempt to carry out such actions.
This aligns with the widely accepted understanding of harassment as sustained, offensive behavior that
denigrates or intimidates another person in a protected setting.



2.7 Disruption of the educational process, manifested by any active conduct that interrupts learning—
such as arriving late to lectures, entering classrooms with outsiders without permission of the instructor,
creating noise in classrooms or corridors, or other such actions.

2.8 Unauthorized audio or video recording or livestreaming during classes, examinations, or any
educational or exam-related sessions—whether in meetings, lectures, or assessments—using University
facilities or during events without consent from the academic staff, instructor, organizer, and the
audience. Furthermore, even if consent is initially granted, it is prohibited to publicly share or disseminate
such recordings.

2.9 Damage or misuse of University property, including attempted damage; using University property for
non-educational purposes; improper or unauthorized use of campus spaces or movable/immovable
property for any reason; littering on University grounds; defacing buildings; or damaging vegetation and
landscaping.

2.10 Use of tobacco products—including electronic and liquid cigarettes—inside University buildings or
outside of designated smoking areas.

2.11 Bringing, distributing, or consuming alcoholic beverages on University premises or at off-campus
events if the event is organized by the University or by students under the University’s name.

2.12 Organizing or participating in gambling on University premises or at University-affiliated academic,
recreational, celebratory, or other events held off campus.

2.13 Bringing in, distributing, or using narcotic or psychotropic substances on University premises or at
off-campus events organized by the University or students, regardless of the nature of the event
(academic, recreational, festive, etc.).

2.14 Bringing, using, or transferring firearms or cold weapons on University premises or at off-campus
events organized by the University or students, whether academic, recreational, celebratory, or
otherwise.

2.15 Bringing, using, distributing, or transferring explosive or flammable objects or substances that pose
a real risk of fire or explosion—either on University grounds or during University- or student-organized
academic, recreational, celebratory, or other events held off campus.

2.16 Intentional or grossly negligent violation of fire safety regulations established by the University.

2.17 Profanity, obscenity, being intoxicated on University premises (including courtyards), and any form
of violence, threats, physical and/or verbal abuse, bullying, use of hate speech, discrimination, incitement
to violence, or defamation directed at students, academic or administrative staff, support personnel,
invited guests, or any third party affiliated with the University.

2.18 Intentional interference with, damage to, or destruction of another student’s property, any limitation
of property rights, obtaining or extorting items through deception or coercion, or attempts to commit
such acts, including through fraud or threats.

2.19 Failure to comply with the demands of an authorized individual responsible for initiating disciplinary
measures.



2.20 Academic dishonesty, including but not limited to plagiarism, intentionally claiming another person's
work (in whole or in part) as one’s own, quoting or drawing conclusions from another’s work without
proper citation, attempting to submit someone else's work as one's own, sitting an exam on behalf of
another student or sending another person to take an exam; theft, destruction, or alteration of another
student’s work; exerting pressure on examiners for favorable grading; and any other act that violates the
rules of academic integrity.

2.21 Violation or disregard of University regulations and legal requirements applicable within the
institution.

2.22 Any other behavior that contravenes ethical standards.

Article 3. Disciplinary Measures and Procedures for Their Imposition

3.1 In case of violation of the norms of this Code, the following disciplinary measures may be applied:
a) Oral warning.

b) Written warning, to be placed in the student’s personal file.

c) Reimbursement for material damages.

d) Suspension of student status.

3.2 Arepeated violation of the Student Code of Ethics is considered any commission of the same offense
and/or any other violation provided for in this Code after disciplinary action has already been imposed on
the student under the Code. In such cases, the Ethics Commission is authorized to decide to suspend the
student’s status, regardless of the severity of the violations.

3.3 Multiple violations of the Student Code of Ethics are considered two or more distinct offenses under
this Code. In such cases, the Ethics Commission is authorized to decide to suspend the student’s status.

3.4 If a breach is established that leads to suspension of the student’s status, it shall be considered a
material breach of the bilateral contractual agreement between the University and the student, resulting
in automatic termination of the contract, release of the University from contractual obligations, and the
student losing the possibility to receive grades or qualification.

3.5 Any decision to impose disciplinary measures must be justified and made based on comprehensive
examination of case circumstances.

3.6 The imposed disciplinary measure must be proportionate to the disciplinary violation. In each specific
case, the Ethics Commission must make its decision in accordance with this principle.

3.7 When imposing a disciplinary sanction, the Ethics Commission responsible for reviewing the violation
must take into account: the severity and nature of the violation(s), the extent of any harm caused, and
(where applicable) whether it was a repeated offense and the student’s attitude toward the misconduct.



3.8 Issuance of an oral warning or reprimand, as the lightest form of disciplinary action, is to be used only
for relatively minor ethical breaches, and only by the person authorized by the Ethics Commission.

3.9 In cases of violations listed in Article 2 clauses 2.8, 2.12, 2.13, 2.14, or 2.17, as well as in the case of
other punishable acts under Georgian law, the relevant University service will refer the matter to the
police.

Article 4. Initiation of Disciplinary Proceedings

4.1 The basis for initiating disciplinary proceedings is a service card of any person employed at the
university and/or a substantiated complaint from a student who believes that their rights and legitimate
interests have been violated by another student's actions, or that harm has been or may be caused to the
university or other individuals' interests.

4.2 The interested party submits a request to the university's Ethics Commission to initiate disciplinary
proceedings. The request includes the complaint received by the university's chancellery and any
supporting documentation.

4.3 The Ethics Commission decides whether to initiate or decline the disciplinary proceedings.

4.4 Upon initiating disciplinary proceedings, the Ethics Commission has the authority to:

a) Review the available documentation and hear explanations from the involved parties.

b) Request additional documentation/evidence to thoroughly and objectively examine the matter.
4.5 If disciplinary proceedings are initiated against a student, they are entitled to:

a) Receive a written, reasoned decision regarding the initiation of disciplinary proceedings.

b) Attend the disciplinary hearing and exercise their right to defense.

c) Provide the Ethics Commission with any information and evidence in their possession.

4.6 The initiation of disciplinary proceedings does not restrict the student's participation in the
educational process, unless it poses a threat to the rights, health, university property, or safety of others.

Article 5. Examination of the Official Card/Application

5.1. The sessions of the Ethics Committee are closed, and the information obtained during the disciplinary
proceedings is confidential.

5.2. The Ethics Committee makes decisions based on oral hearings. If necessary, the Ethics Committee is
authorized to invite other individuals.

5.3. In discussing the disciplinary matter, the burden of proof rests with the accusing party. The decision
to initiate disciplinary proceedings must be substantiated and based on evidence obtained in accordance



with the procedures prescribed by Georgian legislation. All evidence forming the basis of the disciplinary
proceedings must be reviewed by the Ethics Committee.

5.4. The individual against whom disciplinary proceedings have been initiated has the right to attend the
hearing and justify the alignment of their actions with the fundamental principles and norms of the Ethics
Code.

5.5. The Ethics Committee is authorized to examine the case in the absence of the individual against whom
disciplinary proceedings have been initiated and, if there is sufficient grounds, to make a decision and
impose a disciplinary sanction.

5.6. The Ethics Committee makes a decision regarding the imposition of disciplinary responsibility within
one month from the submission of the application, by a majority vote of the members present, through
an open ballot. The Ethics Committee prepares a session protocol, which reflects the committee's
decision. The protocol is signed by the committee members. A dissenting opinion is formulated in writing
and attached to the case materials.

5.7. The Ethics Committee's decision regarding the imposition of disciplinary responsibility, as reflected in
the session protocol, enters into force upon the signature of the committee members.

5.8. The Ethics Committee's decision regarding the imposition of disciplinary responsibility may be
appealed by the individual who violated the Ethics Code to the Rector, based on a substantiated
application. The Rector, together with the head of the administration, reviews the matter within the
timeframes and procedures established by this Code and issues an order regarding the enforcement or
annulment of the Ethics Committee's decision.

5.9. In the event of the Rector's annulment of the Ethics Committee's decision, the order reflects the new
decision made by the Rector concerning the matter.

Article 6. Ethics Committee

6.1. The Ethics Committee is authorized to handle disciplinary matters within the university. Its operations
are based on principles of trust, confidentiality, fair and equal consideration, and the prohibition of
conflicts of interest. The committee operates independently from any structural or administrative unit of
the university.

6.2. The Ethics Committee consists of seven members, representing:
6.2.1. The university's rector.

6.2.2. The deputy head of the university administration.

6.2.3. A representative from the Faculty of Drama.

6.2.4. A representative from the Faculty of Film and Television.

6.2.5. A representative from the Faculty of Arts, Media, and Management.

6.2.6. A representative from the university's student self-governance.



6.2.7. The university Lawyer.
6.3. The composition of the Ethics Committee is approved by the rector's order.

6.4. The term of office for committee members is four years. Grounds for termination of membership
include:

a) An order from the rector.
b) A change in position based on an employment contract.

c) Suspension or termination of the employment contract.

Article 7. Final Provisions

7.1. The adoption, annulment, and amendments of this Code are carried out by the university's
representative council.

7.2. The invalidity of any article, paragraph, or subparagraph of this Code does not affect the validity of
the entire Code or other articles, paragraphs, or subparagraphs.

7.3. This Code enters into force immediately upon its approval by the representative council.



